
 2023-2024
CLASSIFIED/CONFIDENTIAL, SUPERVISORY MONTHLY 

SALARY SCHEDULE
RANGE STEP ACROSS
DOWN A B C D E Y

1 $ 4,621.00 $ 4,854.00 $ 5,095.00 $ 5,351.00 $ 5,621.00
2 $ 4,757.00 $ 5,000.00 $ 5,243.00 $ 5,516.00 $ 5,790.00
3 $ 4,956.00 $ 5,197.00 $ 5,455.00 $ 5,733.00 $ 6,015.00
4 $ 5,152.00 $ 5,402.00 $ 5,680.00 $ 5,966.00 $ 6,259.00
5 $ 5,356.00 $ 5,626.00 $ 5,909.00 $ 6,204.00 $ 6,511.00
6 $ 5,573.00 $ 5,853.00 $ 6,144.00 $ 6,452.00 $ 6,772.00
7 $ 5,795.00 $ 6,085.00 $ 6,386.00 $ 6,704.00 $ 7,039.00
8 $ 6,025.00 $ 6,327.00 $ 6,640.00 $ 6,974.00 $ 7,318.00
9 $ 6,263.00 $ 6,582.00 $ 6,908.00 $ 7,250.00 $ 7,613.00
10 $ 6,513.00 $ 6,842.00 $ 7,180.00 $ 7,538.00 $ 7,919.00
11 $ 6,772.00 $ 7,116.00 $ 7,475.00 $ 7,847.00 $ 8,236.00
12 $ 7,042.00 $ 7,396.00 $ 7,766.00 $ 8,157.00 $ 8,563.00
13 $ 7,321.00 $ 7,699.00 $ 8,077.00 $ 8,486.00 $ 8,908.00
14 $ 7,619.00 $ 8,005.00 $ 8,403.00 $ 8,825.00 $ 9,265.00
15 $ 7,924.00 $ 8,325.00 $ 8,740.00 $ 9,174.00 $ 9,628.00
16 $ 8,240.00 $ 8,654.00 $ 9,085.00 $ 9,544.00 $10,018.00

$240 AA Stipend. $600 BA Stipend.  $2,100 Masters Stipend.  

Salaries shown in monthly increments.  Step increments will be July of each fiscal year.  New employees hired before January 1, will advance the
next July.  Employees hired January 1 through June 30, will advance the second July of employment.
 
Longevity: Percentages will be effective July 1, based on completed SJCOE years of service as of June 30.  Years of service will earn the following:
10 years worked - 2.5%, 15 years - 5%, 20 years - 7.5% and 25 years - 10%

Range Range
1 5
1 5
2 7
2 Registrar and Admissions Supervisor 7
2 Credential Analyst 9
5 Student Services Supervisor 9
5 10
5 Executive Assistant III 11
5 16

Position Relationship
Position

Natural Resource Supervisor
Recycling Supervisor
Attendance/Payroll Technician

Attendance Accounting Supervisor
Executive Assistant I
Human Resources Credentials Specialist
Human Resources/Payroll Specialist

Position

Executive Assistant to Superintendent

Outreach Specialist
Payroll Specialist
Executive Assistant II 

Payroll/Human Resources Supervisor

Attendance/Worker's Compensation Tech
Payroll Technician

Payroll Code: (CCS) Monthly Salary Schedule
8% COLA Increase effective 7/1/23
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